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Join us to co-design our system allyship  
and advocacy staff training 

 

Calling all staff network members and minoritised colleagues… 

The Humber and North Yorkshire (HNY) Inclusion Assembly will be co-designing a 

new training course around allyship and advocacy this September and we’re calling 

for volunteers to take part. 

To be involved you need to: 

• be able to attend or input into four two-hour virtual sessions (see overleaf for 

dates) – virtual options for input will be available 

• be one or more of the following: 

o ethnically minoritised and / or culturally diverse background 

o disabled people, those living with a long-term health condition and / or 

neurodivergent people 

o a member of the LGBT+ community 

o or an active ally 
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The project will be of particular interest for members of staff networks from across 

health and care, but you do not need to be a network member of a member of the 

Inclusion Assembly to take part. 

Background 

The Assembly has identified allyship and advocacy as a priority for our health and 

care system. Every health and care organisation currently has a different approach 

to how we view allyship and advocacy, including how we train colleagues. 

Our aspiration is to co-create one allyship and advocacy approach for our whole 

health and care system using an intersectional lens. This will be co-developed into 

training materials for wider roll-out across our health and care partnership. 

We believe that being an ally means supporting all minoritised groups and we want 

to work in partnership to create the training and awareness we need to make this a 

reality. 

So when someone says they are an ally, we know they understand what this means 

and that this is an ongoing journey. 

The bigger picture 

This project is part of a broader programme to improve inclusion literacy across our 

health and care workforce in Humber and North Yorkshire, known as HNY Inc.  

You can find out more about HNY Inc. and all opportunities to get involved on our 

website or by scanning this QR code: 

Figure 1: QR code to visit the HNY Inc. website page 

 

https://bit.ly/HNY-Inc
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The process 

The Assembly is working with Diversity Company to co-design this approach and 

training.  

The project has two phases: 

1) Co-design of the approach and training materials 

2) ‘Train the trainer’ to enable this to be offered across health and care 

organisations 

Phase 1: The co-design process 

The co-design process will be done virtually using MS Teams. 

You will need to be able to attend or contribute to three two-hour workshops and one 

two-hour delivery session in order to take part in the co-design. It will be possible to 

feed in digitally to each session (ie if there’s one you can’t attend). 

We will work with all colleagues taking part to ensure the sessions are fully 

accessible. 

Figure 2: Dates for virtual workshops 

Session Date and time Open to 

Workshop 1 Tuesday 24 September 2024 

10am-12noon 

Minoritised colleagues and 

EDI leads 

Workshop 2 Wednesday 9 October 2024 

11am-1pm 

Minoritised colleagues and 

EDI leads 

Workshop 3 Thursday 7 November 2024 

2-4pm 

Minoritised colleagues, EDI 

leads and allies 

Training delivery 

session 

Thursday 21 November 2024 

10am-12noon 

All Assembly members, 

minoritised colleagues, EDI 

leads and allies 

 

Phase 2: Train the trainer 

Once the co-design phase is complete, we’ll then move onto the second phase of 

training our trainers. You can express an interest in being a trainer when you 
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volunteer – further details of this stage of the project will be communicated in due 

course.  

How to volunteer 

To take part in the co-design phase, you’ll need to: 

• meet the criteria on page 1 of this document 

• have the permission of your line manager; and  

• be able to attend or contribute to the virtual sessions detailed above 

All interested colleagues need to apply, including members of the HNY 

Inclusion Assembly. There is no auto-enrolment (this is an ‘opt-in’ process). 

The final group will be selected by colleagues at Diversity Company and places are 

limited.  

The deadline for volunteering is Friday 13 September 2024. 

You can apply by completing this quick online form.  

Further information 
Further information and the link to the form is also available by following this link: 

bit.ly/HNYAllyship. 

You can also contact: 

• Rach McCafferty (she/her) – best place to work senior manager by emailing 

Rachel.McCafferty4@nhs.net 

• The Diversity Company team by emailing: hny-inc@diversitycompany.co.uk 

https://forms.office.com/Pages/ResponsePage.aspx?id=slTDN7CF9UeyIge0jXdO42v1gc5FFJdEg0IIvCyorYlUQTk3UjdINElIRzE0TTNBSzZOUlM5OTVNUy4u
https://bit.ly/HNYAllyship
mailto:Rachel.McCafferty4@nhs.net
mailto:hny-inc@diversitycompany.co.uk

	Calling all staff network members and minoritised colleagues…
	Background
	The bigger picture

	The process
	Phase 1: The co-design process
	Phase 2: Train the trainer

	How to volunteer
	Further information



Accessibility Report



		Filename: 

		HNY Allyship Training - project overview.pdf






		Report created by: 

		


		Organization: 

		





[Enter personal and organization information through the Preferences > Identity dialog.]


Summary


The checker found no problems in this document.



		Needs manual check: 2


		Passed manually: 0


		Failed manually: 0


		Skipped: 1


		Passed: 29


		Failed: 0





Detailed Report



		Document




		Rule Name		Status		Description


		Accessibility permission flag		Passed		Accessibility permission flag must be set


		Image-only PDF		Passed		Document is not image-only PDF


		Tagged PDF		Passed		Document is tagged PDF


		Logical Reading Order		Needs manual check		Document structure provides a logical reading order


		Primary language		Passed		Text language is specified


		Title		Passed		Document title is showing in title bar


		Bookmarks		Passed		Bookmarks are present in large documents


		Color contrast		Needs manual check		Document has appropriate color contrast


		Page Content




		Rule Name		Status		Description


		Tagged content		Passed		All page content is tagged


		Tagged annotations		Passed		All annotations are tagged


		Tab order		Passed		Tab order is consistent with structure order


		Character encoding		Passed		Reliable character encoding is provided


		Tagged multimedia		Passed		All multimedia objects are tagged


		Screen flicker		Passed		Page will not cause screen flicker


		Scripts		Passed		No inaccessible scripts


		Timed responses		Passed		Page does not require timed responses


		Navigation links		Passed		Navigation links are not repetitive


		Forms




		Rule Name		Status		Description


		Tagged form fields		Passed		All form fields are tagged


		Field descriptions		Passed		All form fields have description


		Alternate Text




		Rule Name		Status		Description


		Figures alternate text		Passed		Figures require alternate text


		Nested alternate text		Passed		Alternate text that will never be read


		Associated with content		Passed		Alternate text must be associated with some content


		Hides annotation		Passed		Alternate text should not hide annotation


		Other elements alternate text		Passed		Other elements that require alternate text


		Tables




		Rule Name		Status		Description


		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot


		TH and TD		Passed		TH and TD must be children of TR


		Headers		Passed		Tables should have headers


		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column


		Summary		Skipped		Tables must have a summary


		Lists




		Rule Name		Status		Description


		List items		Passed		LI must be a child of L


		Lbl and LBody		Passed		Lbl and LBody must be children of LI


		Headings




		Rule Name		Status		Description


		Appropriate nesting		Passed		Appropriate nesting







Back to Top
